HAWAII AIR NATIONAL GUARD

** ACTIVE GUARD RESERVE FULL TIME JOB ANNOUNCEMENT**

JVA Number: Application OPEN Date: Application CLOSE Date
FY 21-042 02 FEB 21 02 MAR 21
Duty Position: Grade Min. / Max.: Duty AFSC:
KC-135 QUALITY E6 (TSgt) — E7 (MSgt) 2AXXX
ASSURANCE SPECIALIST

Duty Location:

154t Maintenance Group

Joint Base Pearl Harbor-Hickam, Hawaii
Selecting Official: CMSgt Sean Johnson
Point of Contact: CMSgt Richard Costa

Comm: 808-672-1235
Who May Apply:

PRESENT ENLISTED AGR MEMBERS E6 TO E7 WITHIN THE HAWAII AIR NATIONAL GUARD WITH DUTY
AFSC 2AXXX.

Qualifications, Duties and Responsibilities:
Classification Directory AFECD & AFOCD - (accessed from a .mil computer)

SUMMARY OF DUTIES: The purpose of this position is to establish and execute a planned
systematic approach of quality assurance for all areas of aircraft maintenance, designed to
provide the maintenance managers confidence that aircraft, aircraft systems, munitions,
equipment, products or supporting processes conform to technical, safety, work load and
customer requirements.

e Serves as the Office of Primary Responsibility (OPR) for wing maintenance policy,
advising supervisors and employees on both general policy and specific maintenance
matters.

¢ Maintenance Standardization Evaluation Program (MSEP): Administers, evaluates,
and coordinates a comprehensive quality assurance, maintenance standardization,
and inspection program for all areas of the maintenance organization, all
maintenance disciplines, job series and Air Force Specialty Codes (AFSCs).

e Utilizes data collection techniques and procedures for evaluation, inspection, and
audit programs, evaluates the results and determines the appropriate and effective
method and format for presentation to higher-level management.



e Collaborates with the Maintenance Group Commander, Maintenance Squadron
Commanders, and Quality Assurance Supervisor to plan, develop, implement,
inspect, and report numerous critical compliance issues and review the Configuration
Management (CM) programs.

e Serves as the Aircraft Weight and Balance program manager utilizing complex
computer based programs, data bases, electronic weighing apparatus, and
integrated weight and balance computers for the Wing to maintain strict accounting
of aircraft weight and balance for safe flight operations.

e Reviews wing depot-level assistance requests developed in accordance with tech
orders.

e Prepares and reviews Product Quality Deficiency Reports (QDR) prior to releasing to
the Air Logistics Center (ALC) or Aircraft Sustainment Group and performs exhibit-
processing oversight by coordinating with ALC and Logistics Readiness Squadron to
ensure proper exhibit control and handling.

e Performs other duties as assigned.

Details of the duties and responsibilities are contained in the applicable position description
(D1818000) located online, on the FASCLASS website.
https://acpol2.army.mil/fasclass/search_fs/search_fs_output.asp?fcp=zutpk3eFRtaTolL2jr7I
GuamO0buidbZKXIglVf2qCRtyUbYWdmKRZgg%3D%3D

QUALIFICATIONS REQUIRED: If your resume does not include a narrative
description of how you meet the GENERAL, SPECIALIZED experiences, and OTHER
requirements, you may lose consideration for this position. Ensure that the
Questionnaire is completed on Application Manager.

a. GENERAL Experience. Experience, education, or training involving planning,
developing, or administering quality assurance programs (i.e., supporting the development,
acquisition, production, use, maintenance, storage, and supply of products concerned with
the systematic prevention of defects and non-conformances, the identification of
unsatisfactory trends and conditions, and the correction of factors which may contribute to
defective items). Experience using computer and automation systems.

b. SPECIALIZED Experience. Must have at least 36 months experience,
education, or training involving a thorough knowledge of product or range of products
involved, the manufacturing methods and techniques, special processes, test and
performance requirements; and skill in developing plans and programs. Experience
possessed by an expert in the area of specialization able to give technical direction to
otherwise competent workers. Experience determining operations when difficult and
questionable phases of malfunctions are found. Experience which required significant and
concrete work accomplishments (i.e. special projects, working groups, or detailing
assignments) involving interpersonal contacts in a quality assurance or related field.
Experience in dealing with management principles and supervisory responsibility for the
function required by type of position to be filled and the organization involved.



Physical Demands: In addition to work performed in an office environment, duties regularly
require extended periods of walking, climbing, standing or bending while observing aircraft
maintenance production, repair, and generation activities, to verify operational quality,
perform verification inspections, personnel evaluations, and examine materials, overhauled
equipment and systems. The individual makes regular visits to aircraft maintenance
facilities, flight line, production back shops and is required to climb in and around aircraft to
verify the satisfactory completion and quality of produced work. Work may require tiring
and uncomfortable positions.

Work Environment: Work is performed in an office setting. Work also involves frequenting
the various production and aircraft operational areas to include active flight lines, end of
runway, arming areas, and parking ramps during periods of inclement weather and
temperature extremes. The individual is frequently exposed to potentially dangerous
environments to include operating engines, hazardous noise, stored energy, RF radiation,
confined spaces, high work requiring fall restraints, hazardous chemicals, and munitions.
The use of appropriate clothing or personal protective equipment and strict adherence to
work procedures is required to safely perform inspection duties. Determines compliance
with established performance and safety standards and recommends work stoppage in
hazardous situations. Incumbent is subject to any shift and irregular tours of duty. Duty
performance may be required at any geographic location where the Air Force assumes
responsibility



FAILURE TO SUBMIT REQUIRED DOCUMENTS WILL RESULT IN THE APPLICATION BEING RETURNED
WITHOUT ACTION.

REQUIRED DOCUMENTS:

1. NGB Form 34-1, dated November 2013, Signed, dated and annotated with job number andtitle.
a. *ALL APPLICANTS Must FULLY complete SECTION IV - PERSONAL BACKGROUND QUESTIONAIRE
of the NGB.

b. FORM 34-1. Any "YES" answers to the questions (except 9 & 10) require a separate sheet fully
explaining the "YES" response. A current passing Fit Test will suffice for a "YES" response to
question 17. FAILURE to provide this documentation will result in the application being returned
without action.

c. ** Application must be signed **
Link to 34-1: https://dod.hawaii.gov/hro/files/2020/08/ngbf34-11.pdf
2. Current & complete Report on Individual Personnel (RIP) (Record Review/Update) printout from
virtual MPF
3. Most recent copy of current passing fitness assessment
4. Applicants who are in a higher grade than the grade for this advertisement must provide a
statement of understanding with your application stating you are willing to be voluntarily
demoted without prejudice if selected for this position, IAW ANGI 36-2502, Paragraph
11.1.2.4.1.1.2. If selected for this vacancy, voluntary demotion action must take place prior to
being assessed to the AGR program or moved into the position.
5. SF 50 for technicians only. DSG do not need to prove one.
6. Additional Documents Recommended, but NOT REQUIRED: Last 2 OPRs/EPRs, RESUME, Letter of
Recommendations.

**ALL APPLICATIONS MUST BE SENT AS ONE PDF FILE**

NOTE: There is a known issue that digital signatures are being removed from the NGB Form 34-1
once combined as one PDF. To avoid this, once you sign and save the NGB Form 34-1, go to Print,
then select “Microsoft Print to PDF”. Click Print. Use this copy of the form to combine into the
required documents and send to HRO. Always verify the signature is present before you sent to
HRO.

Forward application and attachments to:

Inquiries Call: (808) 672-1235
Applications are required to emailed to: shane.gaines@us.af.mil

Applications must submit through AMRDEC or a DOD government computer and any applications
received after 24:00 of close date are returned without action. There is a known issue to sending
encrypted messages to this inbox please send an email requesting encryption and you will receive a
response you will then be able to send encrypted messages to the email.


https://dod.hawaii.gov/hro/files/2020/08/ngbf34-11.pdf
mailto:shane.gaines@us.af.mil

Equal Opportunity/ Basic Eligibility Requirements:

Application screening will be made without regard to race, religion, color, gender, or national origin.

Applicants are subject, but not required, to a personal interview, before a military board upon
notification of time and place. Necessary travel will be at the expense of the individual. Inquiries
concerning specific aspects of theduty position should be directed to the Selecting Official.

Selection will be made from those applicants determined best qualified in terms of experience,
trainingand demonstrated performance ability.

All interested members may apply by submitting a completed NGB Form 34-1 and a recent RIP,
which can be obtained from the virtual MPF. Due to manning restrictions, positions will not be filled
if funding/resource are not available.

Pregnant females are eligible to apply for AGR tours. Individuals selected for AGR tours must meet all
applicable medical and physical requirements in accordance with AFl 48-123 prior to entering or
initiating the tour. If selected, they cannot be appointed and entered on active duty until the
pregnancy period hasexpired or Commander approval.

Must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFl 48-123,
Medical Examination and Standards. Must also be current in all Individual Medical Readiness (IMR)
requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12
months prior to entry on AGR duty and HIV test must be completed not more than six months prior to
the start date of the AGR tour. The State Air Surgeon will review all medical examinations and
determine if a member is physically qualified to enter on AGR duty.

Grade inversion is detrimental to the military nature of the ANG and is not authorized.

Must meet the minimum requirements for each fitness component in addition to scoring an overall
composite of 75 or higher for entry into the AGR program. Any member in the Fitness Improvement
Program (FIP) is ineligible for entry into any type of AGR tour program.

Should be able to complete 20 years of total active federal military service (TAFMS) prior to reaching
mandatory separation - - 28 years commissioned service date for officers (06 is 30 years); age 60 for
enlisted members. Waiver authority of this requirement is The Adjutant General. Individuals selected for
AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation,
must complete a Statement of Understanding. The HING, HRO AGR Branch will maintain the completed
and signed Statement of Understanding.

Must not have been separated due to adverse action from Active Duty or a previous Reserve
Component AGR tour.



	Forward application and attachments to:
	Inquiries Call:  (808) 672-1235 Applications are required to emailed to: shane.gaines@us.af.mil
	Applications must submit through AMRDEC or a DOD government computer and any applications received after 24:00 of close date are returned without action.  There is a known issue to sending encrypted messages to this inbox please send an email requesti...

