
HAWAII AIR NATIONAL GUARD 

** ACTIVE GUARD RESERVE FULL TIME Job ANNOUNCEMENT** 

Application Opening Date:                        Application Closing Date:                                Position Number 

28 JUN 2019             10 JUL 2019               FY 19-115 

Duty Position:                                                  Grade Min. / Max.:                                           Duty AFSC: 

Aircraft Mechanic (KC-135)                           2A3XX, 2A5X1, 2A5X2, 2A5X4, 
2A6XX, 2A8X1, 2A8X2C, 2A8X1C, 
2A8X1E or 2A8X2E 

 

** No AGR Resource exists for this position. Applicant’s job application must include a letter from their Commander, 
authorizing them to bring their resource with them. 

**This position is being announced concurrently as a technician position. To view the technician job announcement, 
please visit USAJobs.gov and search by the announcement number. 

Duty Location: 
154TH AMXS 
360 HARBOR DR. 
JOINT BASE PEARL HARBOR - HICKAM 
 
 
Selecting Official:  Lt Col Michael Rawlins, Jr. 
Point of Contact: MSgt Shane Gaines 
Comm: 808-672-1235 
Who May Apply: 
 
 AOC: Open to on-board AGR Enlisted E6 (Promotable to E7)-E7 within the Hawaii Air National Guard. 
 
 
Qualifications, Duties and Responsibilities: 
Classification Directory AFECD & AFOCD - (accessed from a .mil computer) 
https://mypers.af.mil/app/categories/c/1363/p/13 
Additional Duties and Responsibilities: 
 
The purpose of this position is to act as the crew chief with responsibility for directing the total 
maintenance effort on individually assigned aircraft. The work involves the total maintenance of 
complex, high performance military aircraft, ranging from multi-purpose heavy, multi-engine transports 
to the most modern sophisticated fighters and bombers. 

• Directs, monitors or performs overall maintenance, servicing, inspections and documentation for 
one or more aircraft. 

• Ensures aircraft documentation and Maintenance Information Systems (MIS) accurately reflect 
the airworthiness of the Aircraft. 

• Performs in-process and final inspection of aircraft and components undergoing repair, overhaul 
and/or modification to verify and certify by signature adherence to work techniques, procedures 
and quality standards established by applicable publications. 

• Plans, develops and conducts training during the technician work week to a multi facet workforce 
comprised of from 3 to 8 assigned military positions. 

• Prepares for and participates in various types of readiness evaluations, inspections, mobilization 
and command support exercises and Operations Other Than War (OOTW). 

• Complies with safety, fire, security, environmental and housekeeping regulations. Ensures that 
material and equipment are properly and safely protected and maintained. 

https://mypers.af.mil/app/categories/c/1363/p/13


• Coordinates and oversees the work of journey level workers in other trades working 
simultaneously on the assigned aircraft. Reviews, trains and prepares to perform battle damage 
assessment/repair. Participates in mission generation/regeneration operations. 

• Performs other duties as assigned. 
 

GENERAL Experience. Experience or training that has provided the candidate with the skill to remove and 
replace aircraft parts, accessories, and components, and to make adjustments and settings according to 
established specifications.  Must be skilled in the use of hand tools and test equipment 

  
SPECIALIZED Experience. Must have at least 18 months of experience or training installing, adjusting, 
aligning, troubleshooting and functionally testing the various major and minor mechanical and 
pneudraulic systems on an aircraft during overhaul or modification.  Experience coordinating the work of 
other mechanics, and scheduling maintenance to ensure completion of critical actions and optimum 
workflow. Must have the ability to instruct lower graded mechanics, military and other personnel in the 
disassembly and re-assembly of crash damaged engines, transmissions, gearboxes, hydraulic 
components, and fuel controls sufficient for the exhibit to be returned to its shipping container. 
 
PHYSICAL EFFORT: Work assignments require moderate to strenuous effort. The mechanic is 
required to climb, stoop, crawl, and stand for significant time periods. He/she is regularly required to lift 
parts and equipment weighing up to 20 pounds, occasionally lifting and carrying items to 50 pounds, 
with assistance as required. 
 
WORKING CONDITIONS: Work is performed in hanger areas, and on parking ramps, both inside and 
outside of the aircraft. Work areas are typically noisy. Work is carried out in weather extremes involving 
cold, wind, rain, snow, and heat. Work is often carried out in confined spaces and awkward positions. 
Dirt, dust, grease, and aircraft fluids are a common problem. Hazardous gasses and fluids such as 
Hydrozine, jet fuel, solvents, Halon, and the like are prevalent. Scaffolds, ladders, and aircraft surfaces 
can become slick and dangerous, resulting in cuts, bruises, falls, and strains. Incumbents are subject to 
injury from numerous moving parts such as flight control surfaces, loosened components, etc. Workers 
are exposed to hot exhaust blast and intake suction. Ramps are active and noisy, with vehicles, aircraft 
and support equipment moving constantly. 
  

MILITARY TECHNICIAN COMPATIBILITY POSITION: Prior to placement in this position, the selected 
candidate must be assigned to a valid position in the unit of employment, and be assigned militarily in 
DAFSC 2A3XX, 2A5X1, 2A5X2, 2A5X4, 2A6XX, 2A8X1, 2A8X2C, 2A8X1C, 2A8X1E or 2A8X2E. 

CONDITIONS OF EMPLOYMENT & NOTES: 

- Must be able to obtain and maintain the appropriate security clearance of the position. 
 
- This position is covered by the Domestic Violence Misdemeanor Amendment (30 Sep 96) of the Gun 
Control Act (Lautenberg Amendment) of 1968. An individual convicted of a qualifying crime of domestic 
violence may not perform the duties of this position. 
 
- Ability to establish effective professional working relationships with coworkers and customers, 
contributing to a cooperative working environment and successful accomplishment of the mission. 
 
- May occasionally be required to work other than normal duty hours; overtime may be required. 
 
- The duties and responsibilities of your job may significantly impact the environment. You are 
responsible to maintain awareness of your environmental responsibilities as dictated by legal and 
regulatory requirements, your organization, and its changing mission. 

 

 

 



FAILURE TO SUBMIT REQUIRED DOCUMENTS WILL RESULT IN THE APPLICATION BEING RETURNED WITHOUT 
ACTION. 

REQUIRED DOCUMENTS: 

1. NGB Form 34-1, dated November 2013, Signed, dated and annotated with job number and title. 
*YOU MUST USE THE FOLLOWING LINK TO OBTAIN THE CORRECT VERSION OF NGB FORM 

34-1: http://www.ngbpdc.ngb.army.mil/forms/Adobe/ngbf34-1.pdf 

*ALL APPLICANTS Must FULLY complete SECTION IV - PERSONAL BACKGROUND QUESTIONAIRE of the NGB 

FORM 34-1. Any "YES" answers to the questions (except 9 & 10) require a separate sheet fully explaining the "YES" 
response. A current passing Fit Test will suffice for a "YES" response to question 17. FAILURE to provide this 
documentation will result in the application being returned without action. ** Application must be signed ** 

2. Current & complete Report on Individual Personnel (RIP) printout from virtual MPF 
3. Most recent copy of current passing fitness assessment 
4. Applicants who are in a higher grade than the grade for this advertisement must provide a statement of 

understanding with your application stating you are willing to be voluntarily demoted without prejudice if 
selected for this position, IAW ANGI 36-2502, Paragraph 11.1.2.4.1.1.2. If selected for this vacancy, voluntary 
demotion action must take place prior to being assessed to the AGR program or moved into the position. 

    

Forward application and attachments to: 
  
  

Inquiries Call:  (808) 672-1235 

Applications are required to emailed to: ng.hi.hiarng.mbx.nghi-hro-agr1@mail.mil 
Applications must submit through AMRDEC or a DOD government computer and any applications received 

 after 24:00 of close date are returned without action. 
 
NOTE: Due to software constraints, we only accept applications in the following formats by email: MS Word (.docx) or other MS 
Office products (Outlook file, Excel, PowerPoint) Adobe File (.pdf) Rich Text File (.rtf) Text File (.txt) Tagged Image File 
 

  Format (.tif or .tiff) Graphics Interchange Format (.gif) Joint Photographic Expert Group Image (.jpg or .jpeg) and PureEdge Forms 
 
 
 
 

http://www.ngbpdc.ngb.army.mil/forms/Adobe/ngbf34-1.pdf


Equal Opportunity/ Basic Eligibility Requirements: 
  

- Application screening will be made without regard to race, religion, color, gender, or national origin. 
 

- Applicants are subject, but not required, to a personal interview, before a military board upon 
notification of time and place. Necessary travel will be at the expense of the individual. Inquiries 
concerning specific aspects of the duty position should be directed to the Selecting Official. 

 
- Selection will be made from those applicants determined best qualified in terms of experience, 

training and demonstrated performance ability. 
 

- All interested members may apply by submitting a completed NGB Form 34-1 and a recent RIP, 
which can be obtained from the virtual MPF. Due to manning restrictions, positions will not be filled 
if funding/resource are not available. 

  
- Pregnant females are eligible to apply for AGR tours. Individuals selected for AGR tours must meet all 

applicable medical and physical requirements in accordance with AFI 48-123 prior to entering or 
initiating the tour. If selected, they cannot be appointed and entered on active duty until the pregnancy 
period has expired. 

 
- Must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, 

Medical Examination and Standards. Must also be current in all Individual Medical Readiness (IMR) 
requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 
months prior to entry on AGR duty and HIV test must be completed not more than six months prior to 
the start date of the AGR tour. The State Air Surgeon will review all medical examinations and 
determine if a member is physically qualified to enter on AGR duty. 

 
- Grade inversion is detrimental to the military nature of the ANG and is not authorized. 

 
- Must meet the minimum requirements for each fitness component in addition to scoring an overall 

composite of 75 or higher for entry into the AGR program. Any member in the Fitness Improvement 
Program (FIP) is ineligible for entry into any type of AGR tour program. 

 

-   Should be able to complete 20 years of total active federal military service (TAFMS) prior to reaching 
mandatory separation - - 28 years commissioned service date for officers; age 60 for enlisted members. 
Waiver authority of this requirement is The Adjutant General. Individuals selected for AGR tours that 
cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete a 
Statement of Understanding. The HING, HRO AGR Branch will maintain the completed and signed 
Statement of Understanding. 

  

-  Must not have been separated “for cause” from active duty or a previous Reserve Component AGR tour. 
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