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INCOME TAX TIPS 

A goqdly ppr-tion of this issue 
of K~ailiJnoku. i.s being devoted to 
-income tax info:rmation for Guards
men. 

Fede~al income tax deductions 
ete~ from National Guard ser
viee fall into three oate~ories
tran,sportation costs, costs of out 
of t(1r{n travel; nnd special cloth
:ing(uniforms arid the maintenance). 

Ouardamen who attend training at 
~ place other than their regular 
locale of emoloyment may deduct 
fO~~trip mileage from their reg
ular plaee of employment or their. 
home, ~bioh~ver ~s nearer,to their 
locale of training, i.t: free trans-

. portation i:s npt J)rovided. .If the 
pla0-e of businees and meetirw site 
a~ ir,i the .same locale or ltletropo
litan ~aJ only the one-way ex
~ense is deo.uctible, and then the· 
iess~l' of from · home or office to. 
the t,11aining site. 

Ail.qwable deductions of this 
typ.e include oar mil.~age, tolls, 
or !ares~ bus · or other common 
earn.er. Mileage may be deduc
ted at the rat1;1 of 10 cents per 
mile for private' autos, provi,ded 
~otal business mileage for . the 
year dees not exceed 15,000 miles . 

~ransportation deductions may 
onlr include travel actually per
formed and paid for. If a Guard~
man go,, s tq training by a car pool 
al'raneenent, he can claim mileage 
onJ,y for those days on which ne 
drives his own car. If he rides 
with sorre one else and pays a part 
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pf the expense, he can cl-aim only 
his share qf the cost. It h~ 
dJ?ives and others pay- a s)ja.;-e qf 
the cost, he rrru.st deduct t hose 
p.ayments from his mileage claims. · 

Guardsman whose tr~ take s 
them some distance .from the,ir O)m 
home town5, requiring them to stay 
away from home overnight( can de
duct the cost of meals and room, 
if such costs ·are i.pcurred. You 
must have receipts or 'other ~uit
able record of such costs. · 

Expenses discuased in the pre~ 
ceding paragraph:;i should be su~ 
tracted frolll.your total Guard in~ 
co~. ' 

' . . ., 
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. . . 
Travel coats may be deducted 

even though you do not iteJnize.
other .cieduct;Lons, but take the ·, . 
statxiard deduction, If t~avel 
deductions exceed your Guard pay ~ .! ! 
for the year, Internal Revenue may 
invite you to submit all yqur re-
corAs for a full oxaminh.tion a?)d 
audit. • r 

The cost ' of keep:i,ng properly 
uniforu$d falls into a different 
category. l'.t 1 s a business expense , 
as ogposed to transportation, and 
therefore must be ;t.istijd· qlll.ong , 
yqur itemized deduction~ . 

Uniform eJC;peti~es incl\:llie purchase 1 

costs, insignia and other ~ccoutre
ment s, plus launiry and cleaning, • 
less any uniform al~owani:,e you. ~ 
have received · for the year . 

These are just tips . . . but re
Jl'.ember it pays to itemize yo~de
ductions, and to tulce ad.vantage of 
every single allo,,1able deduction 
you can find. 
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CxPTl\lN ~ 

~ptErl,n John P. Lee, who was t-he 
O~r4er of the 199th Weather 
Flight, has been honorably dis
charged from t he HANG, aa:i trans
ferred to the AFRes, effective 
thh past Friday. The reason for 
t,he shift is Captain Lee I s new 
Roaition as Meteorologist i ti 
Ch~ge _ of ~he weat,her st!ltion at 
Kwajalein, qne of the_ mo:3t sophis
ticated, weather stations in the en- • 
tire Pacific . • " Captain lee will be 
missed. by the Weather Flight, but 
we wisb him every success in his 
pew Job. 

NQ Pirr YET I BUT ..... 
' 
Just • about eve-ryone has been 

concerned about his ~aycheck, or 
rather the pronounced lack of same. 

As most of us lcn0111 , the Air 
Force recently- switcred over 1to a 
oemputerized pay system, and as is 
nearly always the case in arzy- such 
transition there are bugs to be 
ironed out. 

Plans call for the monthly" drill 
chec:kis to be received through the 
mail by the 2oth of each month fol
lowing t tie month of drill. For ex~ 
ample~ pay for January drill would 
be reee:1, ved Feb. 20, February drill 
on Mar~ 20~ etc. 

Pay · for last month I a dril~ and 
week of camp therefore should have 
qi,en received within another day or 
two. But the~e is a delay and it 
will be more like the end of the 
)llonth. 

The guard is concerned about 
thi~ delay, an1 we have been as
sured t .hat the syste111 should be on 
e.n even keel soon, with this month 1 

checks to be ready }ia.roh 20. 

Much has been written concerning 
how to get ahead in t he world of 
business . Plays on Broadway have 
depicted certain methcxi s of gain
ing success like getting married to 
the boss's daughter. 

In the Air Force, arxi in the 
ANG, getting ahead requires hard 

' )'Ork, attention to detail and good 
c&ninon sense·. • .~ 

It is a personal. • thing, and 
something each indi. viduaJ. ~ must-' 
manage for himself. Here are a 
few t ips: - •• • 

Work hard to earn an excellent 
military $ervice record, :honor- • .. ..> , 
able discharge or retirement. Your 1 
record will follow you all through , 
your life. • 

Try, willingly, to do your job. 
ae i nst r,1.l(::ted. If . you have • no 
instructions, do the job the w.ay • 
you f eel is right. I\v' goofing off 
you only hurt yourself. 

The sta.ndaros of dress are high, 
in the Air Force, so dress accor
d:i.n~ly-. If you look sharp, you 
will feel sharp, an$i this will be 
reflected in your perfo~ce. . .1 • • 

Try to do the job ri.ght the ·fir.st .. 
time. If you make mis.takes be rue:n 
enough to be corrected without 
resentment. Learn from. your l!ri.s~ 
takes ancl those of others. 

The best way to establish a ,.good 
working relationship w;ith your_· , 
supervisor and othet1s is to show. 
that you really try your best.'' 
Carry your fa.j,r share of the -wor~ 
and do it to the best of your ~bi7 , 
lity. 

Search for Wliys to improve yow: 
job performance, job and general 
knowledge, educational level and 
personal appe arance. 

I t is things like these that 
really pey off at promotion time. 
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\ Muon dissatisfaction was justi
~4bly!• r~gisl:.ered with comissary 
utilizatiop' during the recent field 

,· I 

tra~ periO!f, and steps are be-
tng- taken to correct the situation. 

:, ·Two factors J,imited the success 
ot tti"'•program: ' tbe difficulty of 
personnel at dispersal bases to get 
to a oolll!rl:ssa.ry, and the require
ment of some commissaries for HA.JF 
F~rm~ identification card(not re
quired at Hickam). 

To enable all personnel to get 
to a commissii.ry, sections will set 
up times for individuals to shop 
without interX'.UPting sectional aet
iv.1.t~es' during the June camp. 

The ID card subject is being 
diecussed1'at present by the Joint 
Armed Services ' Committee and the 
problem should be settled soon. 
If they a.re required, HANG will 
acquire and issue them before June. 

Col. ·Ashford, HANG Group Com
~e 1 , emphasizes t.hat the guard 
positioh is t .tiat personnel should 
be able to shop at any comnissary. 

It is hoped that personnel will 
be able to use their commissary 
privileges during the authorized 
periods and he will welcome any 
comments or assi.stance in achiev
ing this aim. 

NQ1l'ES TU THE ttJNCH" BtJNOlf 

Our 111ess hall ·is becoming more, 
more crowded, ani tbe f~ai service 
beys are asking your kokua in the 
tollewing wa_v-: 
• : When you finish your meal, take 
your tray back and then leave. 
This mans if you want an after 
l.unch cigarette or some post-ali
mentary conversation, go outside 
am sit un:ler a tree or something. 

HANG •• • IDENTIFY YOURSELF! 

It 1 s almost a daily occurrence 
to have people drive by our loc
ation without knowing it. Unless 
the C-54 is parked on the ramp, 
there is no easy way for people to 
find the HANG area, ani the 0nly 
way to remedy this situation is to 
put a large sign on t he building .. 
just as the AX1Jiy Guard aviation 
sset.ion did to their hanga,r. • 

There are no funis available, 
Federal or state, for such a pro
je ct, so if we want that sign ... 
and we do •.. we'll have to rais~ 
t he money ourselves. We plan to 
purchase att¼active, large enamel 
letters in Air Force bl ue. Our 
own people will erect them, but 
the purchase price of the letters' 
will still be between i350 and 
3400. . 

The commanding officers of all 
sections are considecing a sale of 
Portuguese Sausage to raise the 
money. The final decision has not 
been made yet, but if the sale is 
held we 111 have to sell at least 
two sausages to each man to reach 
our goal. 

Now ... everybody loves Portuguese 
Sausage., right? So, plan on pat"t
ing with a couple of dollars at 
the close of the March drill to 
aid this good cause. The sa~sages 
would be delivered at the close of 
tb.e April drill, am by the end of 
the next summer camp, we 111 have a 
beautiful sign on the hangar, to 
proudly- inform everyone that the 
installation they are drlving past 
is the Hawaii Air National. Guard. 

THE AIR EffiCE THUNDERBIRDS have 
replaced their long-standing F-100. 
Super Sabre demonstration aircraft 
with new, streamlined F-4 Phantoms, 
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OFFreEit VHtt:iIZA'fIOO 

The Air National Guard is put
ting • into official directiv:es 
rules which aim to "vitalize11 the 
ANG officer corps. 

This program .aims to weed out 
older, ~ less productive officers 
who have attained retirement elig
ibility and replace them with you
nger officers :who :will be Air Guard 
leaders in a few yeara, Behind the 
effort. are expected mass retire
ments of ANG field and generaJ. 
officers during the next decade. 

States are cooperating \·Tith the 
National Guard Bureau in getting 
the, program u.n:ier wey. The mem
bers of HANG 1a Board for Vital
ization .. are Colonel James R. 4Bh
ford, ,Colonel Walter F. Judd, Lt. 
Col. Claude V. Caver Jr., and Maj. 
Jamee K. Lota. They will meet an
nually at the call of the State 
Adjutant General. 

ANG OIJJ!.STANIHNG AIRMAN 

Each year, the ANG selects an 
outstanding Airman. The man given 
the honor for. 196? is Chief ¥meter 
Sergeant Thomas W, Anthony ot tho 
District of Columbia ANG. 

Hawaii's nominee was Ma.1:1ter Sgt 
Ho.,ard Ward of C:Al-lRON. He received 
speciaJ. mention from the Awards 
Boal'd for being an exceptiona.lly 
well-qualified Guardsman. Congra.t~ 
ulations to Sgt Ward for thi.a hon-
or. 

Maj. Gen. Winston P. Wilson has 
been riiappointed for another four
year tenn as chi.et of the National 
Guard Bureau by the U.S. Senate. 

NEXT DRILL 

KARCH 16-17. Don't forgetl 

KA.Nfl" :ttRMAN xWARD 

Sgt Roy N. Morioka of"• i;h1-~e~ 
}obile Communic~tions $quadron bas 
been awartled the A.WG Airman Award'. 
for his demonstration of outetand~ 
ing performance ani abi}ity dia-;
played from 1 July 1967 to.31 D~c
ember 1967. 

Congratulations for a job ~ell 
do,ne! 

GU1uID JOBS OPEN 

The~e a.re n'1.11118rou8 ful.l-time 
pos:I. tion~ witb the National Guard · 
open. They iliolude the following: 
Radar }JE1intengnoe Ohief 
Aircraft GroU!'ln Equip. Sp&cialist · 
Airq~aft biaintenanoe Teoh 
Packln~ a~d P ooeoein~ Clerk 
Chaufteu:r 

If you are interested in any of 
thee pesittone1 or know of anyope 
"'h('l roi~ht be, the plaoe to cont~ct; 
i ~ t lw O;l:vilia.rl Personnel Ptfice J 

Build;i.pg 5, ftoom -l3 at Fort Ruger. 

PROhO'l!l:ON ___,,,..... 

1 ~th OS~ 
Lt. ii . - fl~iillert l aonaga 
Lt. Col , fl.osl3 inaJ;-w 
.t,,i:ajor Ri~hard 'l1o}(31rin 
Sgt Colin R }{, Y, !eong 
AlC Robert T. ~_:aeda 
AlC Wayne Y, i-lalfflaone 
199th FIS 
fila.j or Ed Rich~l'Q.!ion 
Major James A. Dy~es 
AlC Francis Y. Aoki 
AlC Ha'lard. Y. lk.eda 
AlC Cyrus s. Mukawa 
AlC Walter K. Nagaeako 
i'1£ Sttppfy Sq 
.Ale Alfred P. Stacy Jr. 
I51t C"Alill.ON 
AlC Rocky: C. Silva 
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