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Transfers and Rollovers 

• Transfer (aka direct rollover) 

– Money moves directly from one account or 
retirement plan to the other 

• Rollover (aka 60-day or indirect rollover) 

– You must complete the transaction within 60 days 

– May result in taxes, withholdings, and/or 
penalties if  not properly executed 

See instructions on Forms TSP-60 and/or TSP-60-R for more information 
 



IRAs and “Plans” 

• IRAs – Individual Retirement Accounts (or Individual 
Retirement Arrangements), including: 
– Traditional  
– Roth 
– SIMPLE 

• Plans – eligible employer plans, including: 
– TSP 
– 401(k) 
– Profit-sharing plans 
– 403(b) plans 
– 457(b) plans 

 
 



When can I make a transfer or rollover? 

• The TSP can accept inbound rollovers and 
transfers any time, as long as your account is 
open and has a balance greater than $0.00 

• The TSP can only make outbound transfers as 
part of certain withdrawals (see the Tax 
Notice, TSP-536, Important Tax Information 
About Payments From Your TSP Account, for 
more information) 

 



More on Eligible Rollover Distributions 



Inbound Transfers 
and Rollovers 

Note: Cannot transfer/rollover Roth, Education and Inherited IRA into the TSP  

TSP-60R 

*Transfers only - TSP cannot accept Roth rollovers 

TSP-60 TSP-60 

Traditional 
TSP Balance 

Roth TSP 
Balance* 



Outbound Transfers 
and Rollovers 

Note: Cannot transfer/rollover Roth, Education and Inherited IRA into the TSP  

Employer plan (pre-tax) 

Traditional IRA 

Roth IRA 

Employer plan (Roth acct)* 

Roth IRA 

*Transfers only – rollovers not permitted to 
designated Roth accounts in employer plans 

Traditional 
TSP Balance Roth TSP 

Balance 



Outbound Transfers and Rollovers 
Choice of Tax Regimes 

 

Traditional TSP Roth TSP 

Traditional IRA or employer plan Roth IRA or employer plan* 

Deferred taxes  
No withholding 

No penalty 

Deferred taxes 
(if applicable)  

No withholding 
No penalty 

*Note: money from your traditional TSP balance may be transferred to a Roth IRA, but not to the 
Roth balance of an employer plan 



Requesting an Inbound Transfer or 
Rollover 
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Requesting An Outbound Transfer 





Withdrawal Wizard 



What should I consider? 

• Investment Options 

• Fees and Expenses 

• Services 

• Early Withdrawal Penalty 

• Required Minimum Distributions 



What’s the bottom line? 

• Different types of accounts can differ in 
unexpected ways 

• The destination account determines what 
rules, costs, and restrictions will apply  to your 
money 

• Take a careful, holistic look at all your options 
before you leap 



Investment Options 

• IRAs 
– Might offer more investment options than a plan 

• Plans (including TSP)  
– May be able to offer lower cost (“institutional”) share 

classes 

– Investment menus are selected and monitored by 
plan fiduciaries 

• TSP 
– Offers 5 low-cost, passively managed funds 





TSP & Diversification 

“The five core [TSP] investment alternatives 
span the risk/return spectrum and include what 
we would consider to be all of the core building 

blocks to build a diversified investment 
portfolio.” 

 

 

 
Hewitt Ennis Knupp, Investment Option Review, February 2013 



Fees and Expenses 

• Investment-related expenses may include  
– Sales loads  
– Commissions 
– Mutual fund expenses  
– Investment advisory fees  

• IRA account fees may include 
– Administrative, account set-up and custodial fees 

• Plan fees typically include  
– Plan administrative fees (e.g., recordkeeping, compliance, trustee 

fees) 
– Fees for services such as access to a customer service representative 

• TSP administrative expenses are reflected in daily share prices 
– Plan loans incur a separate transaction fee 



Tracking the the TSP Investment Funds 







Services 

• IRA providers offer different levels of service, which may include  
– Brokerage services 
– Investment advice 

• TSP provides access to  
– Planning tools 
– Telephone help line (the ThriftLine) 
– Educational materials and workshops 
– Professionally designed portfolios (the Lifecycle Funds) 
– Income options 

• Monthly payments 
• Lifetime annuity payments 
• Supplemental payments to satisfy Required Minimum Distributions 

 

 



Contacting TSP 
TSP Services 

Assistance and Education 
 

On the web In your workplace 

On the phone In print 

877-968-3778 

The TSP ThriftLine 
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TSP Services 
The Lifecycle Funds 
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TSP Services 
Retirement Income Options 

 

• TSP is designed to be an asset for life 

• TSP income options provide a “retirement paycheck” to get 
you through, not just to retirement 
– Deferred income: You can do nothing at all and let your savings 

compound until you’re ready to start receiving income 

–  Flexible income: Monthly payments allow you to retain control of the 
account and make your own investment decisions 

– Lifetime income: Life annuities provide actuarially determined 
payments for life 

– Custom solutions: Mixed withdrawals let you combine the flexibility of 
monthly payments with the security of life annuity payments 



More on Your Retirement Income Options 



www.youtube.com/watch?v=m9nq2DNa_wg www.youtube.com/watch?v=3ykBcSMAsRc 

More on Your Retirement Income Options 



Will I be subject to a penalty if I retire early? 

• IRAs 
– Generally, you can’t take penalty-free withdrawals from an 

IRA until age 59½ 
– Withdrawals for a few specific purposes are excepted 

• Plans (including TSP) 
– If you leave your employer between ages 55 and 59½, you 

may be able to take penalty-free withdrawals from that 
employer’s plan 

• TSP life annuity payments and monthly payments 
computed by TSP are penalty-free regardless of your 
age 



What are the rules for RMDs? 

• IRAs 
– Generally, you must begin receiving RMDs from your IRAs after 

turning 70½, regardless of whether you continue working 
– Roth IRAs are not subject to the required minimum distribution 

rules 

• Plans (including TSP) 
– Roth balances in a plan are subject to the required minimum 

distribution rules 
– If you are still working at age 70½, you  generally are not 

required to receive RMDs from your current employer’s plan 

• The TSP income options are designed to ensure that you 
receive the RMDs required by law 
 

 



Thinking about moving your TSP savings 
 to another plan? 

Watch this first. . . . 
https://www.youtube.com/watch?v=NINMboa0mUM 

 

https://www.youtube.com/watch?v=NINMboa0mUM
https://www.youtube.com/watch?v=NINMboa0mUM
https://www.youtube.com/watch?v=NINMboa0mUM


Do the Math 

. . . and use the interactive scorecard at 
https://www.tsp.gov/keepingscore/ to evaluate your options 
 

https://www.tsp.gov/keepingscore/
https://www.tsp.gov/keepingscore/


QUESTIONS??? 


