STATE OF HAWAII
DEPARTMENT OF DEFENSE
OFFICE OF THE ADJUTANT GENERAL
3949 DIAMOND HEAD ROAD, HONOLULU, HAWAII  96816-4495


POLICY DIRECTIVE 2012-3						15 October 2012

SUBJECT: Policy Letter – Position Vacancy Management

1. References:

		a. AR 135-18 The Active Guard Reserve (AGR) Program,  1 NOV 2004

		b. NGB Technician Personnel Regulation 300, 17 Mar 1981  

		c. NGR 600-5, Chapter 1 & 2, 20 Feb 1990

		d. ANGI 36-101, Chapter 4, 3 Jun 2010 

2.  The Hawaii National Guard (HING) recognizes that it accomplishes it missions successfully through the exceptional talents of the best qualified full-time force.  Each full-time individual regardless of affiliation with the organization brings with them their unique training, experiences, and expertise to enhance our organizations.  To ensure HING’s continued achievements, I request all full-time vacancies be advertised in an open and competitive manner in order for all qualified candidates to compete.

3.  IAW regulations, only identified key staff positions, GS-14 or AGR equivalent, may be exempted from the normal merit placement promotion announcement and selection process, based upon the needs of the organization and the critical leadership skills required for those positions.  TAG is the sole approving authority to identify those key staff positions and management direct reassignment (MDR) for these positions.  MDR requests must be submitted in writing with the concurrence of the chain of command to the HRO for review and TAG approval.  



DARRYLL D. M. WONG
Major General, HING
Adjutant General
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